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We are Proper
Our business is a family one, and we treat it, and everyone in it, as our own,  
respecting each others skills, expertise and point of view.

We are Partners
We can only be world leaders in sustainable mattress and comfort innovation  
by successful teamwork and harmonisation across our business.

We are Planet Friendly
Sustainability is at the forefront of all our decision making. We work with the 
planet, not against it.

We are Proud
We are proud of our heritage and being experts in what we do. We are proud to 
be part of the Harrison Spinks family and change the way the world sleeps.

We are Pioneering
We encourage our skilled teams to constantly develop their talent, build on 
their knowledge, and flourish in the workplace to innovate.

harrisonspinks.co.uk/work-for-us

Harrison Spinks is a family business with a focus on quality, innovation and sustainability. We’re not your average 
business, but if you’re willing to work hard, get stuck in and have some fun along the way, then we’d love to 

welcome you to our team. 
 

To help us achieve our vision of becoming world leaders in luxury sustainable comfort, we have five core values 
that we encourage everyone to work towards:

https://www.harrisonspinks.co.uk/work-for-us


Job Description

  Job Title:

  Reporting to (position):

  Hours of Work:

  Role Location:

  Job Objectives:

  Main Duties::



  Key Skills:

  Person Specification:

  Pay:

  Closing Date:

Send your CV and covering letter stating why you are interested in this role and outline the expertise you could offer if you  
were successful with your application to:

talent@harrisonspinks.co.uk

  Essential attributes:

• Hungry - a manageable and sustainable commitment in doing a job well and going above and beyond when it is truly required.

• Smart - asks good questions, listens to what others are saying and stays engaged in conversations intently.

• Humility - shares credit, emphasises team over self, and defines success collectively rather than individually.

mailto:talent%40harrisonspinks.co.uk?subject=

	Job Title 3: Site Production Manager
	Reporting To 3: Operations Director Designate
	Hours of Work 3: 07:00 – 15:30 Mon – Thurs & 07:00 – 14:30 Friday
	Hours of Work 4: Scunthorpe 
	Job Objectives 3: Hands-on Site Production Manager leading and managing a team driving operational KPI's and ensuring maximum output and efficiency whilst maintaining quality standards. Engaging and leading the team providing support, mentoring and guidance
	Job Objectives 4: Manage the production team and coordinate all activities across production, planning and maintenance.
Work with the quality team to set standards and drive continuous improvement.
Outline improved production techniques and ways of working such as quality checks, shift handover, weekly start-up procedures and set production improvement goals where required.
Ensure customer orders are completed on time to quality standards. 
Ensure 5S is implemented and sustained.
Ensure that production will be cost effective.
Monitor the production processes and adjust schedules as needed.
Monitor productivity losses and liaise with the engineering department.
Lead all daily and weekly production meetings, team briefs and report back to the Operations Director.
Liaise with different departments, to ensure we support their production targets and there is production continuity throughout the business.
Review the previous days performance, forward planning and mitigating any risks that could impact production or delivery to customers such as material shortages or machine downtime
Develop production budgets and schedules and assist Operation Director with man planning budgets.
Makes changes to the budget and schedule as required, such as rescheduling. 
Work with senior management to implement the company's policies and goals.
Collate and analyse data, putting together production reports for senior managers.
Manage/motivate/coach/develop and mentor the team leaders.
Ensure Team leaders are keeping up to date with all training requirements.
Ensure all employee training documents are up to standard and up-to-date including H&S documents.
Look to reduce expenses and increase productivity.
Communicate any barriers to senior management.
Work with the Sales team to hit 100% on time delivery.
Manage all HR related activities – recruitment, 1-2-1’s, appraisals, development plans, training, performance management and disciplinaries in conjunction with the HR team.
 Approve spend for production needs.
Ensure that health and safety guidelines are always followed and any H&S issues dealt with in a timely manner.
Complete 6 monthly reviews with the team, sets targets and goals withing this time frame.


	Person Specification 3: Engaging leadership and a strong character that can make tough decisions and drive the team
Problem solving and diagnostics
	Pay 3: 
	Closing date 3: 
	Key Skills 3: An experienced Production/Operations Manager from a medium/fast paced manufacturing environment
Experienced in modern manufacturing techniques such as 5S, lean and continuous improvement
Quality Assurance systems knowledge
HS&E standards and legal aspects
Planning and production systems
IT awareness and application
ILM qualification (or equivalent) desirable


