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We are Proper
Our business is a family one, and we treat it, and everyone in it, as our own,  
respecting each others skills, expertise and point of view.

We are Partners
We can only be world leaders in sustainable mattress and comfort innovation  
by successful teamwork and harmonisation across our business.

We are Planet Friendly
Sustainability is at the forefront of all our decision making. We work with the 
planet, not against it.

We are Proud
We are proud of our heritage and being experts in what we do. We are proud to 
be part of the Harrison Spinks family and change the way the world sleeps.

We are Pioneering
We encourage our skilled teams to constantly develop their talent, build on 
their knowledge, and flourish in the workplace to innovate.

harrisonspinks.co.uk/work-for-us

Harrison Spinks is a family business with a focus on quality, innovation and sustainability. We’re not your average 
business, but if you’re willing to work hard, get stuck in and have some fun along the way, then we’d love to 

welcome you to our team. 
 

To help us achieve our vision of becoming world leaders in luxury sustainable comfort, we have five core values 
that we encourage everyone to work towards:

https://www.harrisonspinks.co.uk/work-for-us


Job Description

  Job Title:

  Reporting to (position):

  Hours of Work:

  Job Objectives:

  Main Duties



  Main Duties: (continued)



Send your CV and covering letter stating why you are interested in this role and outline the expertise you could offer if you  
were successful with your application to:

talent@harrisonspinks.co.uk

  Key Skills:

  Person Specification:

  Pay:

  Closing Date:

  Essential attributes:

• Hungry - a manageable and sustainable commitment in doing a job well and going above and beyond when it is truly required.

• Smart - asks good questions, listens to what others are saying and stays engaged in conversations intently.

• Humility - shares credit, emphasises team over self, and defines success collectively rather than individually.

mailto:talent%40harrisonspinks.co.uk?subject=

	Job Title 2: Inhouse Recruitment Partner
	Reporting To 2: Human Resources Manager
	Hours of Work 2: 8am - 4pm Monday to Friday 
	Job Objectives 2: Recruiting, retaining and developing talent using innovative and award-winning people practices; celebrating our company values.  

Transitioning to an in-house recruitment model to reduce costs, improve efficiencies and provide an innovative candidate experience. Aiming for right first-time recruitment by appointing right number, right skills in a timely and cost-effective manner. Our new partners will be hungry, humble and smart candidates, as we can only be world leaders in sustainable products and comfort innovation by successful teamwork and recruiting creative talent across our business.

We want people to come and work for us and then create a culture where they never want to leave.

	Job Objectives 3: Sourcing candidates; defining method – keeping recruitment costs to a minimum
Using social media channels to promote the employer brand and current opportunities including advertisement placement
Candidate consent and engagement  
Data mgt/GDPR
Best Practice workflows
Completing detailed pre-screening / telephone/video interviewing
Carrying out competency based interviews
Organising psychometric and personality testing when required
Seeking and taking references  
Invitation to storyboard sessions via Eploy 
Planning and delivering the storyboard 
Fielding questions and feedback
Interview prep 
Coordinating interviews 
Feedback and feedback mgt (into Eploy)
Updating all trackers and MI
Feedback to unsuccessful candidates maintaining the  Harrison Spinks brand and reputation
	Main Duties 3: Review HS talent page on website, suggest improvements as necessary
Working with hiring managers across the business – taking time to understand the role and their needs.
Workng with HR & hiring managers to craft creative job descriptions and person specifications for both internal & external vacancies
Designing and running assessment centres
Attending and managing job/careers fairs
Offer management including contracts of employment and welcome packs.
Liaising with HR team for follow up actions, i.e. probationary period reviews
Management of recruitment agencies
Provide MI data of temp employees
Reviewing vacancy and turnover rates against targets
Ensuring positive diversity and inclusion actions
Ensuring sustainability is a key theme throughout our recruitment practices
	Person Specification 4: Ability to build strong working relationships
Ability to work well as part of a team
Excellent communication skills, verbal and written, including a good telephone manner. 
Able to work under pressure

	Pay 4: Competative
	Closing date 4: Friday 12th November 2021
	Key Skills 4: Previous recruitment experience either in house or agency experience will be considered
Previous experience of recruiting into a variety of job roles
Ability to build strong working relationships
Ability to work well as part of a team
Ability to write creative job adverts 
Ability to create meaningful job descriptions
Presentation skills
Computer literate/inhouse systems

Experience in the full recruitment cycle
CIPD qualification in HR or L&D at Intermediate / Undergraduate would be advantageous
Experience of using Eploy would be advantageous



